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Anti-Sexual Harassment Cell/Internal Complaints Committee (ICC)

Objectives
e To prevent any act of physical, verbal or nonverbal sexual nature.
e To create awareness regarding the legal and ethical questions around sexual harassment.

e To ensure knowledge and awareness of the gender rights, entitlements and responsibilities
as citizens.

e To act against all gender based violence perpetrated against employees and students of all
genders.

Functioning

The ICC organizes training programmes and workshops for teaching and non-teaching faculty and
students on measures for ensuring the safety of women and programmes for gender sensitization
on the campus. This is done in association with the Women’s Cell though the latter remains
autonomous of the functioning of the ICC. Committing itself to a zero tolerance policy towards
sexual harassment, the ICC makes all sections of the institutional community aware of the
information on the mechanism for redressal of complaints pertaining to sexual harassment. The ICC
is committed to moving proactively to curb all forms of harassment of employees and students
whether it is from those within the campus or from elements outside of the geographical limits of
the college. The ICC is granted responsible freedom to bring those guilty of sexual harassment

against employees and students to initiate all proceedings as required by law
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Anti-Sexual Harassment Committee Policy
Guidelines for Internal Complaints Committee for Prohibition and

Redressal of Sexual Harassment of Students (and women staff) in
LISSAH College (2024-25)

The college is committed to nurture an environment of work and study free of sexual
harassment, intimidation, or exploitation. All members of the institute are subject to these
guidelines and any violation of any of the guidelines and any report against sexual harassment
should be addressed with sincere and prompt actions. The mode of action to be taken against
the convicted would be determined by the nature and gravity of the complaint. The college
would strictly maintain the confidentiality and privacy of the individuals reporting or accused of
sexual harassment of the extent reasonably possible.

Objective

i.  Prevention of discrimination and sexual harassment through ensuring an environment of
gender equality among students and employees.

ii. Tolay down the procedures for the prohibition, resolution, settlement and prosecution of
acts and discrimination and sexual harassment by the students and employees.

ii.  To deal strictly with the acts of discrimination and sexual harassment against the students
or employees with stipulated time to ensure support services to those ones who lodge
complaint against abuse or harassment of any kind.

iv.  To recommend and implement strict punitive action against the alleged person if
allegation is supported by sufficient evidence or witness.

Committee Members

1. Dr Benny Joseph
2. Fr Niju Thomas
3. Frloseph K]

4. Ms Jina Thomas
5. Dr Shiju Ealias
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The Committee deals with issues relating to sexual harassment of students, staff, or faculty at
the College. Any victim or third party may file a written complaint on discrimination or sexual
harassment which should be addressed by the Convener of the committee. This should be
remembered that as per the Guideline of honourable Supreme Court of India a case of sexual
harassment is to be defined as unwelcome and condemnable sexually determined behaviour

and strict disciplinary actions with zero tolerance would be taken against the accused based on
the validity of evidence and/or witness.
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Minutes of the Anti-Sexual Harassment Committee Meeting

Date:25-06-2024
Time: 3.30 pm

Venue: Principal’s Room

Agenda

1. Formation of the committee for the academic year 2024-25.
2. Student awareness regarding the Anti-Sexual Harassment Committee of the college.
3. Inclusion of anti-sexual harassment policies in the induction program.

Decisions

1. The committee members for the academic year 2024-25 were finalized as follows:

Dr. Benny Joseph

Fr. Niju Thomas

Fr. Joseph K. J.

Ms. Jina Thomas

Mr. Shiju Elias

2. The committee emphasized the importance of increasing awareness among students,
faculty, and staff about the existence, role, and functioning of the Anti-Sexual
Harassment Committee.

3. It was decided to place posters and banners at strategic locations across the campus to
inform the college community about the committee’s presence and the mechanisms
available for reporting grievances related to sexual harassment.

4. The committee resolved to include a detailed introduction to the college's anti-sexual
harassment and anti-ragging policies as part of the induction program for new students.

O O o o o

The meeting adjourned at 4.30 pm and following members were present

o Dr. Benny Joseph
o Fr. Niju Thomas
o Fr.Joseph K. J.
o Ms. Jina Thomas
o Mr. Shiju Elias
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Anti-Sexual Harassment Committee Policy

Guidelines for Internal Complaints Committee for Prohibition and Redressal of Sexual
Harassment of and Students (and women staff) in LISSAH College (2023-24)

The college is committed to nurture an environment of work and study free of sexual
harassment, intimidation, or exploitation. All members of the institute are subject to
these guidelines and any violation of any of the guidelines and any report against sexual
harassment should be addressed with sincere and prompt actions. The mode of action
to be taken against the convicted would be determined by the nature and gravity of the
- complaint. The college would strictly maintain the confidentiality and privacy of the
individuals reporting or accused of sexual harassment of the extent reasonably possible.

Objective

I.  Prevention of discrimination and sexual harassment through ensuring an
environment of gender equality among students and employees.

il. To lay down the procedures for the prohibition, resolution, settlement and
prosecution of acts and discrimination and sexual harassment by the students and
employees.

lii.  To deal strictly with the acts of discrimination and sexual harassment against the
students or employees with stipulated time to ensure support services to those
ones who lodge complaint against abuse or harassment of any kind.

IV.  To recommend and implement strict punitive action against the alleged person if
allegation is supported by sufficient evidence or witness.

Committee Members

1. Dr Benny Joseph
Fr Niju Thomas
Dr Vincy Abhraham

Ms Jina Thomas
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Complaints and Redressal Procedures

The Committee deals with issues relating to sexual harassment of students, staff, or
faculty at the College. Any victim or third party may file a written complaint on
discrimination or sexual harassment which should be addressed by the convener of the
committee. This should be remembered that as per the guideline of Honourable
Supreme Court of India a case of sexual harassment is to be defined as unwelcome and
condemnable sexually determined behaviour and strict disciplinary actions with zero
tolerance would be taken against the accused based on the validity of evidence and/or

witness.

[THAPOYIL —1
AUDIRODE 3586 5 Dr. Benny Joseph
Principal
LITTLE FLOWERINSTITUTEOF .
SOCIAL SCIENCES AND HEALTH (ILISSAH);'
KAITHAPOYIL, KOZHIKODE-673586
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Anti-Sexual Harassment Committee Annual Report 2023-24

The Anti-Sexual Harassment Committee at LISSAH College is committed to nurturing a
secure and inclusive atmosphere for everyone within the college community. Over the
2023-24 academic year, the committee has been proactive in its efforts to promote this
goal and effectively handle any incidents of sexual harassment that may have occurred.

e The committee held its meeting on the 21* of July 2023. During this meeting, it
was decided to continue the service of previous years' committee members,
acknowledging their experience and dedication to the cause.

e One of the primary objectives of the committee for the year was to enhance
awareness among students, faculty, and staff regarding the existence and role of
the Ant-Sexual Harassment Committee. To achieve this, placed posters and
banners across the campus to inform individuals about the committee's presence
and the avenues available for reporting any grievances.

» During the Induction programme, informed the students, both newcomers as well
as seniors, regarding the college policies regarding Anti-Ragging and anti-sexual
harassments and made them aware of the support mechanisms in place.

Throughout the academic year, the committee remained accessible to address any
grievances or concerns related to sexual harassment. Through awareness initiatives and
other proactive efforts, the committee successfully upheld the dignity and rights of all
members of the college community. Notably, no cases of sexual harassment were
reported to the committee, underscoring the effectiveness of our preventive measures
and support mechanisms.
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Guidelines for Internal Complaints Committee for Prohibition and Redressal of Sexual
Harassment of Students (and women staff) in LISSAH COLLEGE (2022-23)

The college is committed to nurture an environment of work and study free of sexual
harassment, intimidation, or exploitation. All members of the institute are subject to these
guidelines and any violation of any of the guidelines and any report against sexual harassment
should be addressed with sincere and prompt actions. The mode of action to be taken against
the convicted would be determined by the nature and gravity of the complaint. The college
would strictly maintain the confidentiality and privacy of the individuals reporting or accused
of sexual harassment of the extent reasonably p(_)ssible.

Objective

i. Prevention of discrimination and sexual harassment through ensuring an environment of
gender equality among students and employees.

ii. To lay down the procedures for the prohibition, resolution, settlement and prosecution of
acts and discrimination and sexual harassment by the students and employees.

ii. To deal strictly with the acts of discrimination and sexual harassment against the students
or employees with stipulated time to ensure support services to those ones who lodge
complaint against abuse or harassment of any kind.

iv. To recommend and implement strict punitive action against the alleged person if allegation
is supported by sufficient evidence or witness.

Committee Members

Dr Benny Joseph

Fr Niju Thomas

Dr Vincy Abhraham
Ms Jina Thomas

Mr Sumesh Babu TP

noswN e

Complaints and Redressal Procedures
The Committee deals with issues relating to sexual harassment of students, staff, or faculty at

the College. Any victim or third party may file a written complaint on discrimination or sexual
harassment which should be addressed by the Convener of the committee. This should be

..l & mail@lissah.com @ www.lissah.com



remembered that as per the Guideline of honourable Supreme Court of India a case of sexual
harassment is to be defined as unwelcome and condemnable sexually determined behaviour
and strict disciplinary actions with zero tolerance would be taken against the accused based on
the validity of evidence and/or witness.

In the Academic Year 2022-23 committee convened two meetings and no complaints were
received during this period.
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Guidelines for Internal Complaints Committee for Prohibition and
Redressal of Sexual Harassment of Students (and women staff)

in LISSAH COLLEGE (2021-22)

The college is committed to nurture an environment of work and study free of sexual harassment,
intimidation or exploitation. All members of the institute, are subject to these guidelines and any

violation of any of the guidelines and any report against sexual harassment should be addressed with

sincere and prompt actions. The mode of action to be taken against the convicted would be determined
by the nature and gravity of the complaint. The college would strictly maintain the confidentiality and

privacy of the individuals reporting or accused of sexual harassment of the extent reasonably possible.
Objective

i. Prevention of discrimination and sexual harassment through ensuring an environment of gender

equality among students and employees

ii. To lay down the procedures for the prohibition, resolution, settlement and prosecution of acts and

discrimination and sexual harassment by the students and employees

iii. To deal strictly with the acts of discrimination and sexual harassment against the students or
employees with stipulated time in order to ensure support services to those ones who lodge complaint

against abuse or harassment of any kind.

iv. To recommend and implement strict punitive action against the alleged person if allegation is

supported by sufficient evidence or witness.
Committee Members

Dr. Benny Joseph (Principal and Convener)
Fr. Niju Thalachira
Dr. Vincy Abraham

Ms. Merin Peter

AN S A

Ms. Vijayalakshmi Dash
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Complaints and Redressal Procedures

The Committee deals with issues relating to sexual harassment of students, staff or faculty at the
College. Any victim or third party may file a written complaint on discrimination or sexual harassment
which should be addressed by the Convener of the committee. This should be remembered that as per
the Guideline of honorable Supreme Court of India a case of sexual harassment is to be defined as
unwelcome and condemnable sexually determined behavior and strict disciplinary actions with zero

tolerance would be taken against the accused on the basis of the validity of evidence and/or witness.

In the session 2021-22 the institution were partially closed due to pandemic and the committee met

twice to analyze the situation. No complaints were received during this period.

Ry

Dr. Benny Joseph

principal
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Guidelines for Internal Complaints Committee for Prohibition and
Redressal of Sexual Harassment of Students (and women staff)

in LISSAH COLLEGE (2020-21)

The college is committed to nurture an environment of work and study free of sexual harassment,
intimidation or exploitation. All members of the institute, are subject to these guidelines and any
violation of any of the guidelines and any report against sexual harassment should be addressed with
sincere and prompt actions. The mode of action to be taken against the convicted would be determined
by the nature and gravity of. The college would strictly maintain the confidentiality and privacy of the

individuals reporting or accused of sexual harassment of the extent reasonably possible.
Objective

i. Prevention of discrimination and sexual harassment through ensuring an environment of gender

equality among students and employees

ii. To lay down the procedures for the prohibition, resolution, settlement and prosecution of acts and

discrimination and sexual harassment by the students and employees

iii. To deal strictly with the acts of discrimination and sexual harassment against the students or
employees with stipulated time in order to ensure support services to those ones who lodge complaint

against abuse or harassment of any kind.

iv. To recommend and implement strict punitive action against the alleged person if allegation is

supported by sufficient evidence or witness.

Committee Members

1. Dr. Benny Joseph (Principal and Convener)
2. Fr. Niju Thalachira

3. Dr. Vincy Abraham

4, Ms. Ragi P

5. Ms. Cissa M George
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Complaints and Redressal Procedures

The Committee deals with issues relating to sexual harassment of students, staff or faculty at the
College. Any victim or third party may file a written complaint on discrimination or sexual harassment
which should be addressed by the Convener of the committee. This should be remembered that as per
the Guideline of honorable Supreme Court of India a case of sexual harassment is to be defined as
unwelcome and condemnable sexually determined behavior and strict disciplinary actions with zero

tolerance would be taken against the accused on the basis of the validity of evidence and/or witness.

In the session 20-21, the college was closed due to pandemic and no cases were reported against sexual

harassment

Dr. Benny Joseph i
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LISSAY

Guidelines for Internal Complaints Committee for Prohibition and
Redressal of Sexual Harassment of Students (and women staff)

in LISSAH COLLEGE (2019-20)

The college is committed to nurture an environment of work and study free of sexual harassment,
intimidation or exploitation. All members of the institute, are subject to these guidelines and any
violation of any of the guidelines and any report against sexual harassment should be addressed with
sincere and prompt actions. The mode of action to be taken against the convicted would be determined
by the nature and gravity of. The college would strictly maintain the confidentiality and privacy of the

individuals reporting or accused of sexual harassment of the extent reasonably possible.
Objective

i. Prevention of discrimination and sexual harassment through ensuring an environment of gender

equality among students and employees

ii. To lay down the procedures for the prohibition, resolution, settlement and prosecution of acts and

discrimination and sexual harassment by the students and employees

iii. To deal strictly with the acts of discrimination and sexual harassment against the students or
employees with stipulated time in order to ensure support services to those ones who lodge complaint

against abuse or harassment of any kind.

iv. To recommend and implement strict punitive action against the alleged person if allegation is

supported by sufficient evidence or witness.

Committee Members

1. Mr. Varughese Mathew (Principal and Convener)
2. Fr. Niju Thalachira

3. Ms. Jina Thomas

4. Ms. Biji KT

5. Ms. Nimisha George



Complaints and Redressal Procedures

The Committee deals with issues relating to sexual harassment of students, staff or faculty at the
College. Any victim or third party may file a written complaint on discrimination or sexual harassment
which should be addressed by the Canvener of the committee. This should be remembered that as per
the Guideline of honorable Supreme Court of India a case of sexual harassment is to be defined as
unwelcome and condemnable sexually determined behavior and strict disciplinary actions with zero

tolerance would be taken against the accused on the basis of the validity of evidence and/or witness.

In the session2019 -20, no cases were reported against sexual harassment and the committee convened

three meetings.
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Guidelines for Internal Complaints Committee for Prohibition and
Redressal of Sexual Harassment of Students (and women staff) in
LISSAH College (2018-19)

The college is committed to nurture an environment of work and study free of sexual

harassment, intimidation, or exploitation. All members of the institute are subject to these

guidelines and any violation of any of the guidelines and any report against sexual harassment
should be addressed with sincere and prompt actions. The mode of action to be taken against
the convicted would be determined by the nature and gravity of the complaint. The college

would strictly maintain the confidentiality and privacy of the individuals reporting or accused of

sexual harassment of the extent reasonably possible.

Objective

iii.

Prevention of discrimination and sexual harassment through ensuring an environment of
gender equality among students and employees.

To lay down the procedures for the prohibition, resolution, settlement and prosecution of
acts and discrimination and sexual harassment by the students and employees.

To deal strictly with the acts of discrimination and sexual harassment against the students
or employees with stipulated time to ensure support services to those ones who lodge
complaint against abuse or harassment of any kind.

To recommend and implement strict punitive action against the alleged person if
allegation is supported by sufficient evidence or witness.

Committee Members

1
2
3
4
5

Dr Benny Joseph

Fr Niju Thomas

Dr Vincy Abhraham e
Ms Jina Thomas

Mr Sumesh Babu TP

..l & mail@lissah.com @ www.lissah.com




Complaints and Redressal Procedures

The Committee deals with issues relating to sexual harassment of students, staff, or faculty at
the College. Any victim or third party may file a written complaint on discrimination or séxual
harassment which should be addressed by the Convener of the committee. This should be
remembered that as per the Guideline of honourable Supreme Court of India a case of sexual
harassment is to be defined as unwelcome and condemnable sexually determined behaviour
and strict disciplinary actions with zero tolerance would be taken against the accused based on
the validity of evidence and/or witness.

During the Academic Year 2018-19 committee convened two meetings and no complaints were
received regarding sexual harassment of any students (and female staff).
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