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Anti-Sexual Harassment Cell/Internal Complaints Committee (ICC) 
 

Objectives 
 

 To prevent any act of physical, verbal or nonverbal sexual nature. 
 

 To create awareness regarding the legal and ethical questions around sexual harassment. 
 

 To ensure knowledge and awareness of the gender rights, entitlements and responsibilities 
as citizens. 
 

 To act against all gender based violence perpetrated against employees and students of all 
genders. 

 

 

Functioning 
 

The ICC organizes training programmes and workshops for teaching and non-teaching faculty and 

students on measures for ensuring the safety of women and programmes for gender sensitization 

on the campus. This is done in association with the Women’s Cell though the latter remains 

autonomous of the functioning of the ICC. Committing itself to a zero tolerance policy towards 

sexual harassment, the ICC makes all sections of the institutional community aware of the 

information on the mechanism for redressal of complaints pertaining to sexual harassment. The ICC 

is committed to moving proactively to curb all forms of harassment of employees and students 

whether it is from those within the campus or from elements outside of the geographical limits of 

the college. The ICC is granted responsible freedom to bring those guilty of sexual harassment 

against employees and students to initiate all proceedings as required by law 

 

Constitution 
 

 Principal 

 Vice Principal 

 Staff Representative 

 Staff Representative 

 Staff Representative 
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